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Professional Friend – an introduction
The Professional Friend scheme links skilled and experienced workers (mentors) with less experienced practitioners (mentees) in order to support and encourage their work in the delivery of Foundation Learning to vulnerable and challenging learners.

A Professional Friend is one who offers knowledge, insight, perspective, or wisdom that is especially useful to the other person. 

The Professional Friend scheme will involve some or all of the following depending on the needs of the mentee:

· 1:1 meetings
· informal/formal lesson observations and follow ups

· joint planning sessions

· emergency helpline

· shadowing and follow up

· signposting

Benefits to 14-19 Foundation Learning delivery in the city:
· Facilitates roll out of Foundation Learning

· Widens use of reflective practice amongst workforce
· Embeds continued learning into the work place therefore creating sustainable changes in practice 

· Supports a workforce faced with a diverse range of demands and pressures at work 

· Develops a common approach to the delivery of FL to vulnerable and challenging learners

· Encourages personal and professional development 

· Identifies common service or organisational problems and successes 
· Reinforces the importance of evaluating the impact of learning and development and its link to development of Foundation Learning delivery in the city
Shares best practice 

· Benefits for the Mentee:
· Develops knowledge of Foundation Learning

· Offers an impartial and supportive relationship in which to share successes and challenges
· Leads to increase in confidence, inter-personal skills and professional approach 

· Develops problem solving abilities in a space where it is safe to make mistakes 

· Builds network of Foundation Learning teaching and support staff
· Offers opportunity to gain a qualification 
Benefits for the Mentor:
· Encourages own use of reflective practice 

· Adds to own personal and professional development 

· Opens up a fresh perspective on ideas for current and future projects 

· Increases job satisfaction  

· Reinforces the importance of evaluating the impact of learning and development activities
How to apply:

If you are interested in becoming a Mentor or Mentee within the Professional Friend scheme please complete the relevant application form:
· Professional Friend – Mentor application
· Professional Friend – Mentee application
Application forms can be found in this pack. However, should you need additional application forms, please contact Kirsty Peckham (Professional Friend Co-ordinator) on:

Kirsty.peckham@brighton-hove.gov.uk
01273 294671

Or access the forms on www.bhlp.org.uk (14-19 Learning/Foundation Learning).
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Working with vulnerable learners & learners with challenging behaviours
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