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Minutes of Brighton & Hove Education Business Partnership Management Board Meeting
4pm -6pm 14th May City College Boardroom
Present:

Paul Bonett – Bonett’s Estate Agents (Chair)

Pip Barnes – Learning Partnership (minutes)

Daniel Shelley - Learning Partnership Manager
Gill Ditch - EBP

Therese Cole - EBP

Mike Pearson – Connaught Builders
Fiona Shaffer – MD Hub

Faye Russell – Family Investments

Donna Keenan – Work-based Learning CCB

Simon Mahony - Employer Engagement

Lauren Attalah – Falmer High School
Thea Alison - Business Community Partnership
Apologies: 

Giles Ings – DRP Architects

Andy Hulks – Patcham High
Gina Citroni – Amplicon Engineering
Andrew Troop - ROK
David Sheppard – EDF Energy
Matt Greville – Blatchington Mill School
	
	
	Action

	1
	PB welcomed everyone to the meeting and thanked CCB on the meeting’s behalf for their hospitality
	

	2/3 
	Matters arising from minutes of last meeting

2.EBP have discussed a Webinar format with G Citroni of Amplicon Engineering and will view an on-line demo.
B& H Reading Strategy launched. EBP mentioned in its brochure. TC passed around a copy of their brochure, and undertook to send copies to all members

4. GD/TC have compiled QS award evidence and will be in contact with members concerning statements concerning projects undertaken with them.
6. A progression paths Careers Fair to run in the Autumn 09 term, schools being consulted at present. A mini-version of the Sussex Skills Fair is envisaged.

7. GD had a useful meeting with Rachel Crossey of Business Link
The minutes of the last meeting were agreed for accuracy
	TC – send copies of Reading Strategy brochure to EBP members

	4
	Update
TC distributed copies of her EBP Update document (electronic copy attached) and she and GD discussed the activities included.
PB – on the subject of Diplomas, felt that a lot of the worry was coming from the schools’ side rather than the business side, and identified a need for good, locally-based information for schools.
DS – the anxiety in schools derives from the massive changes, which currently affect only a tiny minority of students. The focus has been on the mechanics of course structuring rather than on the provision of good information
PB – Perception at odds with the likely reality. Once students are into their diplomas, their experience will broaden out.

All agree this is a marketing task – ‘spreading the good news’ – and that student word-of-mouth will yield good results too. Members urged to support networking with other business re Diplomas and other work related activities for schools.
TC - B & H EBP is on the way to being accredited by the Institute of Business Excellence (the new identity of NEBPN).
A general feeling at the meeting that Science and Engineering ought to be particularly encouraged – a mention of the new contacts made by EBP staff.
	

	5
	14-19 Agenda DS

All five Diploma submissions for 2009-10 were graded 3B, which will mean their implementation being delayed until 2011. There was not proper IAG for young people, not enough employers engaged in the development of the curriculum. Undoubtedly this a set back, but the bid just was not strong, broad or deep enough. Other authorities are known to have brought in consultants for their bidding process. But by Sep 2010 half of the Diplomas will be in place.
IAG DS

The provision of good IAG for all pupils from 11 onwards will be a statutory requirement as from July when a new Bill becomes law. The city of B & H is not presently very good at IAG provision for ALL young people, so a Senior IAG Group has been created to work on improving IAG for young people – publicity materials, apprenticeships, an improved knowledge base for ALL school staff. Suggestions – a Local CPD half day for all staff to attend: an event related to all 4 curriculum pathways, for students then parents.

BUT there are issues around the sheer volume of staffing the event, cover, logistics. Funding will be direct from the Local Authority THIS year. Schools would be expected to bear the costs NEXT year.
Currently there is no employer input into the IAG Board. This needs to be addressed and schemes of support agreed.

Employer Engagement

PB and Tony Mernagh are to attend the next Partnership Board Meeting, where half of the agenda is to be set aside for their economic strategy presentation.

Future Jobs Fund – DWP
A job development programme aimed at 18-24 year olds who have been unemployed for six months or longer – a £million of funds to be bid for. Four components:

· Wage subsidy – £6.5K per young person
· Pre-employment training

· Post-employment training

· Community task force

200-250 jobs to be created over 18 months, half of them in Local Authority – Child and Adult Care, Creative & Media, Schools & Colleges, green jobs, Construction

DS – noted that at present there are no apprentices working in our schools

A Draft Apprenticeship Strategy written by DS/DK and others is being looked at by a small group and will eventually be consulted upon more widely

	

	 6
	Way forward for EBP
The front end of the new EBP website looks very good, but as it becomes apparent just how powerful a tool of connectivity the site could be between schools, parents, students and employers then the architecture of the back end becomes more important, and Damien Watson from DCSF has been helpful in drawing attention to this. 

The site needs to be comprehensively searchable from the points of view of all its users. (For example, Employers should be searchable not only by the services they offer but by the skills they teach and use). The site should feature Case Studies

FS – offered to include questions relating to business and education links in the MD Hub survey she’s in charge of.

SM – drew attention to his resource of unemployed executives wanting to do something to keep motivated
	FS to liaise with TC/GC over survey

	7
	AOB
MP reported successfully taking 2 young people on work placement at Connaught, one of whom has now been offered a full apprenticeship, and drew attention to the 60 apprenticeships planned for forthcoming BHCC contracts. Meeting felt this would make a good case study, and MP and DK undertook to write it up

The meeting revisited the topic raised at the last meeting – young people currently in apprenticeship acting as ‘ambassadors’ for the world of work; the need for preparation for apprenticeship and the workplace.

DK – CCB offers a bespoke, free service to employers wishing to promote apprenticeships in their workplace
The meeting was directed towards the BHLP and EBP web links included on the agenda, and asked to include them in their own email stationery
	MP/DK to write up case study

	8
	Date of next meeting
Wednesday 16th September 4-6pm Venue – Board Room at City College 
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